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For nearly 30 years, our customers have relied on AAM to design, engineer, validate and manufacture the
driveline and metal forming technologies that POWER their vehicles.

We are driven by a disciplined approach and a longstanding commitment to quality and operational excellence. We
continue to build on our technology leadership by evolving our processes and products to meet the needs of our
customers — and our world.

AAM’s global presence includes over 80 locations across four continents (North America, South America, Asia and
Europe). AAM is a unique global resource that brings higher-performing, next-generation driveline and metal forming
products and technologies to markets around the world, working closely and collaboratively with customers to efficiently
develop cost-effective solutions to improve vehicle performance. Our approach allows us to provide engineering and
manufacturing services to our customers 24 hours a day. With our broadening supplier base and expanding capabilities,
AAM is rapidly making our quality components and systems available to customers all over the world.

DRIVELINE

The AAM Driveline business unit is a global leader in rear-wheel drive (RWD), all-wheel drive (AWD) and four-wheel drive
(4WD) systems for internal combustion, hybrid electric and full electric vehicles. Our product portfolio optimizes mass
and increases efficiency without sacrificing performance.

METAL FORMING

AAM provides engine, transmission, driveline and a variety of other components for electric vehicles, light vehicles,
commercial vehicles, and off-highway vehicles, as well as products for a number of industrial markets. With our global
reach and resources, we invest in cutting-edge forging, machining, high pressure die casting and powder metal process
technologies centered around manufacturing lightweight, highly precise and power-dense products.
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VISION

To POWER a more sustainable future &Q&
while providing value to our stakeholders. C

OVER

DU

MISSION

. . ASSOCIATES COUNTRIES 2023 SALES
Advancing global mobility through
iInnovative technologies and
sustainable solutions.
SUSTAINABILITY MISSION As a leading global Tier 1 Automotive and Mobility Supplier,

AAM (NYSE: AXL) designs, engineers and manufactures Driveline and Metal Forming

To deliver POWER and build a safer, technologies to support electric, hybrid and internal combustion vehicles. Headquartered
greener and sustainable future in Detroit with more than 80 facilities in 18 countries, AAM is bringing the future faster for
for our Associates, customers, a safer and more sustainable tomorrow. To learn more, visit aam.com.

communities and the environment.

*Includes full-time and part-time Associates, along with co-ops, contractors, etc.


https://www.aam.com
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2023 HIGHLIGHTS
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Achieved IS0 50001 certification
at all manufacturing facilities

OVERVIEW ENVIRONMENTAL
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Introduced a new Cybersecurity
Awareness program, #AAMSecure

SOCIAL
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Recognized as a 2023 Automotive
News PACEpilot program finalist

@

Received 21 quality
performance awards

Named Best Employers for
Diversity by Forbes

S

Exceeded our 2023 U.S. renewable
and carbon-free energy goal

&0

Achieved 22,000+ consolidated days
without a recordable safety incident

&

Launched 14 major global
product programs

Jola,
N &

Increased our Supplier Diversity
spend year-over-year by 12%
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AAM is driven by a culture of quality, operational excellence and technology
leadership. In line with our vision, we are committed to POWERing a

more sustainable future that is safer, greener and more inclusive for our
Associates, customers, communities and stakeholders.

AT A GLANCE

While 2023 was a challenging year, we demonstrated resilience, achieved
many successes and made progress in our business, community and
sustainability (environmental, social and governance, or ESG) objectives.

Our continued electrification leadership was recognized by being named
a PACEpilot finalist for our innovative electric drive technology. AAM

also earned prestigious awards such as a Dorian Award for bottom line
improvement and a 2023 General Motors Overdrive Award.

During 2023, we secured a new contract to supply e-Beam axles with our
integrated 3-in-1 e-Drive technology for a future electric vehicle program.
In addition, we announced a $10 million (USD) investment in the Enertech
Global Strategic Mobility Fund to support mobility and enhance our products
and operations.

Focusing on our energy and emissions commitments, we exceeded our 2023
renewable and carbon-free energy goal in the U.S. We also strengthened our
biodiversity efforts by becoming a member of the Wildlife Habitat Council to
support sustainable ecosystems and the communities that surround them.

In 2023, we enhanced our Human Rights policy, showing our ongoing
commitment to defending the dignity of our Associates, communities, and
supply chain throughout our global operations. AAM continued to support the
communities where we live and work with approximately 6,000 volunteer
hours and over $1 million (USD) in monetary donations globally.

PRODUCT SUPPLY CHAIN GOVERNANCE APPENDIX

ADDITIONAL HIGHLIGHTS INCLUDE:

e Received 21 quality-related awards from our customers and

other organizations.

Successfully completed 14 major global product and program launches.
e Named one of America's Best Employers for Diversity by Forbes.
Increased our Supplier Diversity spend by 12% year-over-year.
Introduced a new Cybersecurity Awareness program.

At AAM, we remain committed to listening, learning and taking action that
will move our company, communities and the environment forward, together.
As you read this report, you will see the significant progress we have made.

I'm proud of what we've done across our business and around the globe. You
can expect that at AAM, we will work to achieve profitable growth, and we
will do it in a sustainable way.

As always, thank you for your support as we work toward a safer, brighter
and more responsible future!

Sincerely,

Oheed € Dhak.

David C. Dauch
Chairman of the Board and CEQO
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CORPORATE GOVERNANCE AND
SUSTAINABILITY OVERSIGHT

ENERGY AND EMISSIONS

SUPPLY CHAIN ENGAGEMENT
AND RESILIENCY

ETHICS AND COMPLIANCE

PRODUCT SAFETY AND QUALITY

INNOVATIVE TECHNOLOGY
AND ELECTRIFICATION

COMMUNITY ENGAGEMENT

HUMAN RIGHTS
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AAM'S MATERIAL TOPICS

) e
. @ _@

WATER AND
WASTEWATER MANAGEMENT

WASTE AND HAZARDOUS
MATERIALS MANAGEMENT

) -

SUSTAINABILITY
STRATEGY

AAM is focused on driving continuous improvement in the
sustainability areas most important to our company, with input from our
internal and external stakeholders.

@ o—— SUSTAINABLE PRODUCT DEVELOPMENT

As a part of our ongoing processes, we actively review and update our
goals and progress in these key areas, ensuring they reflect our current
business profile, industry norms and stakeholder expectations.

o— CLIMATE-RISK MANAGEMENT

0

Our Policy Committee, which is led by the CEO, reviewed and approved
15 material topics identified in AAM’s Materiality Assessment
completed in 2022. These material topics are connected to the areas of
Environmental, Social, Product, Supply Chain and Governance.

ASSOCIATE HEALTH,
SAFETY AND WELLBEING

TALENT ATTRACTION AND RETENTION

DIVERSITY, EQUITY AND INCLUSION
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STAKEHOLDER ENGAGEMENT

Our material topics are monitored throughout the year to understand emerging issues and stakeholder
expectations. Our monitoring approach includes connecting with our key stakeholders through a variety of
engagements to discuss the topics and gather their feedback.

Our stakeholders are individuals, groups or organizations who influence or are influenced by AAM’s decisions and the
implications of those decisions. Below are examples of our key stakeholders and how we engage with them.

ASSOCIATES CUSTOMERS
e Global Associate Survey ¢ Technology and Product Expos
¢ Monthly Lunch with Leaders e Customer/Automaker Supplier Councils
e Global POWERhour Townhalls
SHAREHOLDERS
POTENTIAL ASSOCIATES / RECRUITS e Annual Shareholder Outreach Program
e University Recruiting Events e Automotive-Focused Conferences
e Early Career Development Programs e Active Investor Relations Programs

e Associate Resource Group Special Events
INDUSTRY ASSOCIATIONS

SUPPLIERS e Various Industry Conferences
e Supplier Sustainability Council e Regional/Country-Level Organization Members
e Annual Supplier Day e Committee Participation

e Supplier Executive Champion Program

COMMUNITY
¢ Associate Volunteer Activities
e | ocal Facility-Sponsored Events
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In 2023, AAM...

e Exceeded our 2023 U.S. renewable energy goal
e Established a biodiversity partnership
with the Wildlife Habitat Council
e Achieved ISO 50001 certification at all our
manufacturing facilities
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AAM understands its responsibility to protect the
environment and conserve natural resources in

the places we do business. Emissions and energy
reductions, water stewardship, and proper waste
management are issues vital to the success of

our business. AAM has set ambitious greenhouse
gas emissions targets, validated by the Science
Based Target initiative (SBTi), demonstrating our
commitment to do our part to address climate
change. In our 2022 Sustainability Report, we noted
our expectation to establish new baselines in 2023
for emissions, energy, water, waste and renewable
energy. This was due to the change in our business
as a result of our acquisition of Tekfor on June 1,
2022, and including our non-manufacturing locations
in our reporting. As a result of an analysis performed
in 2023, we anticipate continuing to meet our
previously disclosed environmental targets.

As such, new baselines were not established.

AAM utilizes our Climate Scenario Analysis to
understand our impact and shape our priorities. This
analysis identified potential risks, opportunities, and
mitigation actions, both physical and reputational,
under different scenarios for the future. AAM used
this information to support the revision of policies,

especially related to projects for plant improvements.

Another issue of increasing importance across
industries and around the world is biodiversity. It is
both a local and global concern in that industries
can affect areas near their operations and

biodiversity impacts can be felt throughout the world.

As AAM continues its sustainability efforts, we have
joined the Wildlife Habitat Council, whose mission is
to recognize, inspire, engage and support businesses
to achieve wins for nature.

OVERVIEW

MANAGEMENT
STRUCTURE AND
COMPLIANCE

AAM'’s Facilities and Environmental, Health and

Safety (EHS) organization is managed using a global
and local approach to ensure company policies and
commitments are supported, while complying with
requirements that may vary by market. The Vice
President of Facilities and EHS reports directly to the
President and Chief Operating Officer, allowing for
direct communication and engagement with the teams
for continuous feedback.

ENVIRONMENTAL SOCIAL PRODUCT

Reporting to the global organization, regional
managers are responsible for making sure all AAM
environmental programs are properly integrated

and aligned with global policies. AAM management
reviews EHS performance on a quarterly basis, and
ensures corrective actions and adjustment strategies
are put in place through plant-level operations
reviews. At each facility, a designated EHS
representative is responsible for tracking and
maintaining environmental compliance.

SUPPLY CHAIN GOVERNANCE

Additionally, an environmental sustainability champion
and established green team implement the E*
operating system and are responsible for the facility to
achieve full compliance with the system. Within each
green team is a designated subject matter expert for
each of the primary environmental metrics: energy,
water, and waste.

APPENDIX
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ENVIRONMENTAL COMPLIANCE

AAM understands that our manufacturing processes
and facilities must be maintained in order to protect
the communities in which we operate. The cornerstone
of our compliance program is maintaining our
certifications to the ISO 14001 standard, which is the
international standard for environmental management.
Globally, 86% of our manufacturing facilities are ISO
14001 certified, while the remaining 14% of facilities
operate under our internally audited Environmental
Management System. This demonstrates the

maturity and effectiveness of the AAM Environmental
Management System as well as the commitment of all
Associates to protecting the environment.

E* ENVIRONMENTAL
OPERATING SYSTEM

In order to deliver operational excellence, our E*
Operating System is a key module of the AAM
Operating System (AOS) that leverages our global
standards, policies, and best practices across the
environmental disciplines. E* creates a standard
structure for facilities to increase associate awareness,
monitor progress with environmental related goals,
implement consistent data management, and
encourage and incentivize continuous improvement.

The E* Operating System is organized around a four
level rating scale. Achievement of progressively higher
levels at each of our plants reflects the maturity and
effectiveness of the system inside an AAM facility.

In 2023, we focused on advancing E* standards
throughout our operations. In our AAM legacy
manufacturing facilities, 94% achieved Level 4, a
significant increase from 19% in 2022, although not
reaching our goal of 100%. For our former Tekfor
facilities acquired in 2022, the operating system was
integrated into these facilities during 2023, with 88%
reaching Level 3. Our focus in 2024 will be to advance
globally all AAM operations to our E* standards.

In order to keep up with evolving requirements, the E*
Operating System underwent a significant revision in
2023, to be implemented in 2024. The revision added
additional focus on water and waste management,

and renewed focus on the systems that create an
environmentally sustainable facility. Our goal is to
achieve Level 4 under the new guidelines in 2024 at all
manufacturing facilities.

OVERVIEW

ENVIRONMENTAL

LEVEL 1

LEVEL 2

SOCIAL PRODUCT

E* LEVEL ATTAINMENT

% of Facilities

Foundational environmental
management systems, leadership
commitment, and Associate
awareness are in place.

Corporate procedures are being
followed, metrics are established,
and data management systems are
in place.

SUPPLY CHAIN

LEVEL 3

LEVEL 4

GOVERNANCE APPENDIX

Facility utility systems are designed and
maintained to optimize performance.

Performance metrics are being met
and the facility is being innovative
and proactive in continuous
improvement activities.

11
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E* ADVISORY COUNCIL

Teams across the globe share best practices, challenges and opportunities.

Created in 2022, the E* Advisory Council brings Green Team Champions globally and key corporate leads
together throughout the year to encourage ownership and collaboration on environmental topics. Individual plant
representatives share challenges and solutions which can offer ideas and alternatives to others facing similar

issues. The forum also acts as a space for networking and connecting with key contacts at AAM facilities across
the globe. As external EHS requirements continue to change, the E* program evolves and provides an important
feedback loop between corporate leads and our global locations. Some topics covered in 2023 included Continuous
Improvement Process projects from each region, external reporting requirements, updates to internal strategies,
and more.

OVERVIEW ENVIRONMENTAL SOCIAL

PRODUCT SUPPLY CHAIN GOVERNANCE

ENVIRONMENTAL TRAINING

We continued to advance a culture of sustainability by
strengthening Associate awareness of our corporate
initiatives. The information was shared at each location
to train Associates on how to play an active role in our
sustainability efforts.

In 2023, AAM Associates spent a total of more than
36,000 hours on training of environmental topics
including weekly touchpoints. Every week, an EHS
training “touchpoint” is sent to the facility EHS
representatives to share with their facility teams.
Associate awareness is conducted through memaos
and visual displays. Topics covered in 2023 included
environmental conservation, compliance regulations,
and emergency preparedness.

Additionally in 2023, two EHS Conferences were held
globally that included management and representation
from our manufacturing facilities. Each conference
included a local facility tour, helping to increase
collaboration across locations, and generate new
ideas. The agendas of the conferences included
training on preparing for environmental audits, focus
on improvements in data collection for waste systems,
and discussion of read-across best practices.

APPENDIX
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EMISSIONS

SCOPE 1 AND 2

Our emissions reduction targets are in line with goals set by the international community
to limit global temperature rise to 1.5°C. We have a goal of a 5% annual improvement
for emissions intensity from a 2020 baseline. In 2022, our Tekfor acquisition increased
the number of our global facilities and overall environmental footprint. Even with this
expansion, in 2023 we were able to achieve both of our original emissions reduction
and intensity targets. Our science-based emissions target for 2023 was 393,495 tCO,e
compared to an actual performance of 391,783 tCO.e.

2023 SUSTAINABILITY REPORT

OVERVIEW

EMISSIONS EMISSIONS INTESITY o SCOPE 1 SCOPE 2

HEE tCO_e elizmi il tCO,e/$MUSD % CHANGE tCO_e tCO.e
] AZSOEZL?NE 462,935 47110 98 — 80,963 381,972
2021 475,782 5,157 92 6.1% 87,033 388,749

2022

437,116

9,802

75

18.9%

93,682

343,434

2023

391,783

6,080

64

14.7%

94,578

297,205

ENVIRONMENTAL SOCIAL PRODUCT SUPPLY CHAIN GOVERNANCE APPENDIX

SCOPE 3

Scope 3 is comprised of emissions from throughout our value chain, both upstream and downstream. AAM considers the
following categories, following the GHG Protocol:

UPSTREAM

- Purchased goods and services

DOWNSTREAM

- Downstream transportation and distribution
- Capital goods
- Fuel and energy-related emissions

- Use of sold products

- End-of-life treatment of sold products
- Upstream transportation and distribution - Investments
- Waste generated in operations

- Business travel

- Employee commuting

AAM has two primary contributors to our Scope 3 emissions - our purchased goods and services and our use of sold
products. This has impacted our sustainable supplier strategy and initiatives within our sustainable product development.
For more information, go to the Sourcing and Monitoring and Sustainable Product Development sections.

COMMITTED TO ACHIEVING

NET-ZERO EMISSIONS BY
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ENERGY

To achieve our emissions reductions targets for
Scope 1 and 2, we focus on energy conservation and
renewable energy, informed by our SBTi-approved
targets. Our E* program and energy management

system cascade our goals into each individual location.

Our Energy Management System is certified by

ISO 50001 at all qualified locations, giving credibility
and a priority to our processes and systems. All AAM
manufacturing facilities and select non-manufacturing
facilities achieved or maintained 1SO 50001
certification in 2023.

ISO 50001 is an International Standard which
specifies requirements for establishing, implementing,
maintaining and improving an Energy Management
system. Its purpose is to enable an organization to
follow a systematic approach in achieving continual
improvement of energy performance, including
energy efficiency, energy security, energy use

and consumption.

OVERVIEW

ENVIRONMENTAL

INTENSITY
(1 0

YEAR ENERGY MMBTU SALES $MUSD MMBTU/$MUSD 7~ CHANGE

2020

2 -

BASELINE 9,560,553 9,954 934

2021 5,122,186 5,157 993 (6.3)%

2022 5,638,824 5,802 972 2.1%

2023 9,727,780 6,080 942 3.1%

SOCIAL
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FOCUS ON ENERGY REDUCTION

Simple solutions can lead to significant improvements.

Our Chakan Manufacturing Facility in India implemented a Continuous Improvement
Process project in their parts washer process, which reduced energy (kWh/part
consumption) by approximately 76%. The facility used a combination of improving
the work methods, replacing high-energy electrical immersion heaters with low-cost
heat pumps and using a different parts washer solution. The changes improved the
tray loading process, which allows for more parts to be washed in the same amount
of time and reduces set-up and unload times. The improved work method included
using an interlocked system for washing pressure pumps and air blow motors, which
reduced time needed for the process. The new parts washer solution used was not
only a safe and effective alternative, but it also worked in ambient temperatures
requiring no heat.

APPENDIX
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CARBON-FREE AND RENEWABLE ENERGY \eanm  %RENEWABLE®

GLOBAL

Committed to Sourcing 100%
e ieion o rect ity s s Renewable or Carbon-Free
e ol 0 Energy in the U.S. by 2025,
and Globally by 2035.

net-zero emissions goals. AAM carefully monitors
renewable energy offerings in the regions where we
operate and makes purchases commensurate with not
only our renewable energy commitments, but also in
alignment with our net-zero emissions targets. % RENEWABLE © IN THE U.S.

Year ) 2021
To support our net-zero emissions goals, we have a

goal of achieving 100% carbon-free and renewable Plan 36% 40% 43% 57% 100%
energy_from a gloobal perspective by 2035. In 2023, retual 249, 550, 50, B B AS A RESULT OF OUR % SCOPE 2 EMISSIONS © AVOIDANCE IN THE U.S.
apprommately 44% of our energy was purchased INVESTMENT IN CARBON-
directly from carbon-free and renewable sources or FREE AND RENEWABLE Year M 2021 2022 2023
offset by the purchase of RECs. SOURCES, WE'VE AVOIDED AN

INCREASING PERCENTAGE OF Emissions 299 530 20

Avoidance ’ i i

In addition to our global goal, we have a goal in the U.S. SCOPE 2 EMISSIONS.

to achieve 100% carbon-free and renewable energy by
2025. We exceeded our 2023 goal in the U.S. with 75%
of our energy purchased directly from carbon-free and
renewable sources or offset by the purchase of RECs
and EFECs.

19
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WATER MANAGEMENT

AAM has corporate environmental procedures under
our ISO 14001 environmental management system
that are used to manage the risk of water pollutants.
They include identification of environmental aspects
and risk ratings for all activities and services at each
facility. These ratings are reviewed during the annual
environmental compliance audits conducted at each
facility and ISO 14001 audits. The environmental
compliance audit has comprehensive questions that
cover water pollutants and controls used to manage
or eliminate water risks. Procedures require plants to
follow corporate compliance requirements (and where
stricter, all local and governmental standards).

AAM’s water targets focus on zero incidents of water
scarcity or water contamination in the watersheds

in which we operate. There were no incidents of
compliance breaches in any area, and we continue
to attain our annual goals of zero incidents of water
quality or scarcity issues.

WITHDRAWAL ML

2023 1,724

AAM recognizes access to safe water to our associates
and in our communities as a basic human right. We
are committed to providing and maintaining a safe

and healthy workplace, including safe drinking water
and sanitation. Facilities are inspected regularly to
ensure water, sanitation and hygiene services are fully
functional and meet requirements.

Water scarcity is a global issue with potential to
impact our production and the communities we
support. Starting in 2023, we expanded monitoring
to include non-manufacturing locations and fully
integrated the former Tekfor facilities into our water
management strategy. As part of the strategy, AAM
utilizes the WRI Aqueduct tool for an annual analysis
of all manufacturing facilities. Across our global
enterprise, 28 of our facilities, representing 43% of
our manufacturing locations, are considered to be
currently exposed to potentially high water risks.
They collectively withdraw 45% of AAM's total water
withdrawals. As a result, AAM continues to pursue a
robust sustainable water strategy.

WATER INTENSITY
ML/$MUSD

SALES $MUSD

6,080 0.28

OVERVIEW
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ADVANCING WATER MANAGEMENT

AAM continues to invest in water-efficient systems and continuous improvement.

Our Bluffton Manufacturing Facility in the U.S. requires washers for each of their machining processes to clean,
deburr and apply rust preventative to the finished parts. Each of the washers requires approximately 1,500 gallons
of water that is pretreated through a reverse osmosis system and needs to be cleaned out every two to four weeks.
An ultrafiltration system was installed in 2023 that cycles the washer water and reduces the reverse osmosis water
usage by approximately 450,000 gallons annually. The new system also reduces:

e rust preventative fluid usage by over 70%
e natural gas usage by approximately 60%
e overtime labor costs by approximately 90%

Along with providing more consistent washer water cleanliness, the project paid for itself in less than ten months.
16
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WASTE MANAGEMENT

AAM’s goal is for all manufacturing facilities to achieve
Zero Waste-to-Landfill (ZWTL) by 2035. Waste streams
are evaluated and managed at the individual location
level, ensuring that the local legal requirements for
the transport and disposal of waste are complied

with. Facilities measure their waste generation and
diversion rates, and the information is consolidated

to understand AAM as a whole. AAM models the
values of the United States Environmental Protection
Agency’s waste management hierarchy - looking first
to reduction, second to recycling, third to recovery, and
finally to treatment and disposal. AAM leverages the E*
environmental operating system to keep focus on the
management system and continuous improvement.

In 2023, AAM generated approximately 304,000 tons

of waste. Of this waste, 84% was diverted from landfill.

In 2023, facilities that are not yet meeting the ZWTL
target conducted analysis of their waste streams

and developed action plans and glide paths. Analysis
of the waste streams shows AAM has four primary
waste streams- scrap metals, hazardous waste,
non-hazardous solid waste landfill, and other non-
hazardous recycling. Recycled and reused scrap metal
composes 83% of our recycling.

OVERVIEW ENVIRONMENTAL SOCIAL PRODUCT SUPPLY CHAIN GOVERNANCE APPENDIX

As our largest waste stream is in recycling, scrap
metal is managed by corporate contracts with national
and local scrap recycling firms at our manufacturing
facilities. These companies provide scrap containers
and reports on quantities, types of scrap and how each
scrap load is recycled.

Reducing hazardous waste is a strategy within the
waste management hierarchy. Hazardous waste
accounts for approximately 3% of total waste from
our facilities. AAM continues to find ways to replace
hazardous materials where possible.

MINIMIZING WASTE AND COST

We focus on solutions that are better for the environment and for AAM.

Our Oxford Forge Manufacturing Facility in the U.S. implemented an oil-
skimming process that recycles oil instead of sending it off-site for waste
treatment. This simple belt-driven oil skimmer uses a centrifuge approach

and separates oil from the water-oil mixture that is used to clean and
cool parts. The oil that remains meets automotive manufacturing quality

PROGRESS TO ZERO WASTE-TO-LANDFILL IN
Solid waste generated total (ton) 304,368 OUR MANUFACTURING FACILITIES®™
Non-hazardous waste recycling (ton) 44,510
Recycled or reused scrap metal (ton) 210,024 2022
Solid waste sent to landfill (ton) 49,834 2023
% of Solid waste diversion 84%

standards for direct reuse. In addition, there is approximately a 70% cost
savings compared to using new oil.
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In 2023, AAM...

e Expanded DEI Steering Committee Structure
to include regions and countries

e Completed 16 labor negotiations globally
without disruption to operations

e Achieved 22,000+ conso

idated days without a

recordable safety inciden

I
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At AAM, our success relies on the commitment,
engagement, energy and passion of our
Associates. We foster our success by creating
an environment that is safe, positive and
welcoming, where every Associate can

bring their whole selves to work and thrive.

To continue building a strong, resilient
organization, AAM is focused on attracting,
developing, engaging and retaining the sharpest,
most creative minds in the industry.

We also realize that respect for human rights
goes beyond the walls of our facilities. AAM is
committed to respecting the universal human
rights of individuals throughout our operations
and the communities where we operate.

HEALTH AND SAFETY

Creating and maintaining a physically and
psychologically safe environment for Associates,
suppliers and contractors is a top responsibility for
every AAM facility. Our Safety Policy creates the
foundation of our approach, supported by procedures
and our management structure.

Our behavior-based approach to safety focuses on
performance through internal reviews and audits,
sharing of best practices, and attention to our key
performance indicators. This supports our journey as
we strive for zero injuries at all our facilities.

OVERVIEW

MANAGEMENT
STRUCTURE AND
COMPLIANCE

A strong safety program begins with the right
organizational structure. To ensure our priorities are
shared across the company, every AAM facility has
safety leadership in place. These leaders assist with
the implementation of safety policies and ensure that
all Associates are aware of their role in creating a
culture of safety. The Vice President of Safety reports
directly to the President and Chief Operating Officer
(CO0), allowing for direct communication, engagement
and accountability. The President and COO, the
business unit leaders and plant leadership receive
daily and weekly injury updates, along with safety
program status indicators. The CEO receives significant
injury information directly, while the Board of Directors
reviews safety data on a quarterly basis.

ENVIRONMENTAL SOCIAL

PRODUCT

Regional Environmental, Health and Safety (EHS)
managers are charged with making sure all AAM
safety programs are properly integrated and aligned
with corporate policies, and assist with incidents and
investigations. Together, Regional EHS managers and
facility leads identify gaps and corrective actions.
Solutions are shared on a weekly basis, along

with identifying best practices. In addition,

AAM management receives weekly

performance summaries.

SUPPLY CHAIN GOVERNANCE

As a part of the local facility management structure,
EHS facility leads are tasked with acting on behalf

of AAM, specifically regarding the adherence to
established safe work practices, procedures and
training requirements. The local leads investigate
incidents and conduct internal safety audits. Findings
are tracked and analyzed to identify root cause and
implement corrective actions.

APPENDIX
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S* SAFETY
OPERATING SYSTEM

The S* Safety Operating System is an integral part of
the AAM Operating System. S* is designed to deliver
operational excellence by leveraging our global
standards, policies and best practices across all
disciplines. It POWERS our safety culture, and ensures
that proper procedures and improvement strategies
are in place.

S* provides a structured, data-driven approach toward
continuous improvement and encourages proactive
practices. To ensure that S* performance targets

are being met, we perform a semiannual corporate
assessment that gauges each plant’s adherence to
AAM’s and industry standards.

HOURS OF SAFETY TRAINING
COMPLETED IN 2023
Emergency Response and Evacuation
Hearing Conservation and Testing
Injury Investigation Training

Electrical Safety

Vehicle Safety

Chemical Review

OVERVIEW

Global EHS conferences were held in the U.S. and Europe
where EHS facility leaders participated in interactive
injury investigation problem solving and root cause
analysis exercises. The participants also reviewed
occupational health and safety compliance standards,
data trends, and had open discussion on ideas, activities
and strategies to improve our safety program.

In the U.S., our safety suppliers provided information

to our AAM EHS team on ways to improve safety
compliance. The team also reviewed new safety products
regarding fall protection, lockout tagout and compressed
air wands. The discussions were followed by hands-on
demonstrations to assist AAM in our journey to

Zero injuries.

In 2023, many AAM facilities achieved safety milestones.
From an overall perspective, AAM has achieved more
than 22,000 consolidated days without recordable
injuries across our global locations.

AAM S* LEVEL VS. TOTAL RECORDABLE INCIDENT
RATE (TRIR)

Proactive safety management is the ultimate goal of the
S* Operating System. Plants that achieve a Level 4 rating
show a maturity in their systems and culture with a bias
toward high levels of auditing and hazard elimination.
The result is a direct correlation between the S* level
and the number of incidents experienced in each facility.
The higher the S* level, the fewer injuries those facilities
experience. For 2023, facilities at a Level 3 had a TRIR of
1.1, facilities at a Level 4 had a TRIR of 0.6.

ENVIRONMENTAL

LEVEL 1

LEVEL 2

PRODUCT

S* LEVEL ATTAINMENT

% of Plants

Safety system is largely reactive, focused
on compliance without any real culture of
safety engrained in management or the
facility’s Associates.

Management is committed to safety, but
systems, policies and procedures are not
mature. Training and specific expectations
are emphasized, but performance is not
manifesting in sustained metrics.

SUPPLY CHAIN

LEVEL 3

LEVEL 4

GOVERNANCE APPENDIX

Safety culture within management and all
Associates is taking hold. Performance

in lagging indicators are trending
positively. Individual Associates are
trained, knowledgeable and are personally
committed to safety.

Safety system is fully implemented and
mature, resulting in positive and sustainable
lagging and leading indicators. Facility
safety culture is fully manifesting in
proactive and interdependent behaviors to
eliminate hazards, promote organizational
pride and care for others.
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SAFETY PERFORMANCE
METRICS

Safety at AAM is a top priority and is reinforced by
our Associate-led proactive culture. Various safety
metrics can play a vital role in preventing injuries and

|IInes§es. Leading indicators can also.s.hfed ight O.n the Total Recordable Incident Rate (TRIR) is a safety metric
effectiveness of safety and health activities. We aim to ) L
e used to quantify the number of work-related injuries
ensure every person at our facilities is safe. In 2023, ) - ) ) .
and illnesses within a given time period. TRIR takes

REREE D atalites. into account both minor incidents that require medical
treatment and more severe incidents resulting in lost
workdays or restricted duties.

YEAR

Total Recordable 0.90 0.95 0.85

Incident Rate (TRIR) Frequency Rate is a safety metric that quantifies the
number of workplace incidents relative to the total
Frequency Rate 0.32 0.36 0.42 number of hours worked. This metric provides insight

into how often accidents occur in a specific workplace.

Severity Rate 16.18 11.43 15.41

Severity Rate is a safety metric that reflects the
magnitude of workplace incidents. It takes into account
the number of days lost due to injuries or illnesses and
relates it to the total number of hours worked.

(1) Starting in 2022, consolidated results include legacy AAM facilities and former Tekfor facilities (June - December).

(2) 2023 Near Miss Frequency Rate is 2.43.

APPENDIX

21



2023 SUSTAINABILITY REPORT

My

®

RESPECT FOR
HUMAN RIGHTS

Our policies and programs related to human rights
show our ongoing commitment to defending the
dignity of our Associates, communities and supply
chain throughout our global operations.

In 2023, we enhanced our Human Rights Policy,
continuing to embrace the United Nations Guiding
Principles on Business and Human Rights, International
Bill of Human Rights, and the International Labour
Organization’s Declaration on Fundamental Principles
and Rights at Work.

RIGHTS OF MINORITIES AND
INDIGENOUS PEOPLES

AAM respects the rights of local
communities to have decent living
conditions, education, employment, social
activities and the lands on which they live,
with consideration for the presence of
vulnerable groups.

LAND RIGHTS AND FORCED EVICTION

AAM avoids forced eviction and the
deprivation of land, forests and waters in
the acquisition, development or other use
of land, forests and waters.

COMMUNITY AND STAKEHOLDER
ENGAGEMENT

AAM respects the cultures and traditions of
indigenous people in each country where
we operate. We act with integrity and in
good faith to gain the trust and support

of the communities where we operate.

We look to partner with companies and
organizations that share our values and
position on human rights.

OVERVIEW

ENVIRONMENTAL

DIVERSITY AND INCLUSION,
HARASSMENT AND DISCRIMINATION

AAM values and advances the diversity
and inclusion of our Associates. We

are committed to providing a work
environment that is free from all
discrimination or harassment, including
that based on age, race, color, sex,
religion, marital status, sexual orientation,
genetic history or information, gender
identity or expression, disability, protected
veteran status, national origin, or other
characteristic protected by law. We are
committed to the protection of women’s
rights and providing equal opportunities
for all Associates. We do not tolerate
disrespectful or inappropriate behavior,
unfair treatment or retaliation of any kind.

HEALTH AND SAFETY IN THE
WORKPLACE

The health and safety of our Associates
is of paramount importance. AAM is
committed to providing and maintaining
a safe and healthy workplace, including
safe drinking water and sanitation, that
complies with applicable health and safety
laws and regulations. We encourage
Associates to raise any health or safety
workplace concerns with management,
fostering a climate of openness,
responsiveness to, and remediation of
health and safety issues.

SOCIAL PRODUCT

WORKPLACE SECURITY

The safety and protection of our Associates
is our greatest concern. AAM has taken
steps to help prevent incidents of violence
from occurring in the workplace. Prompt
and remedial action will be taken against
anyone who engages in any inappropriate
and/or unlawful act or behavior.

FORCED LABOR AND HUMAN
TRAFFICKING

AAM prohibits the use of all forms of forced
labor, including prison labor, indentured
labor, bonded labor, military labor, modern
forms of slavery and any form of

human trafficking.

CHILD LABOR

AAM prohibits the employment of children
where the age of employment is not in
accordance with applicable laws.

SUPPLY CHAIN

GOVERNANCE APPENDIX

WORK HOURS, WAGES AND BENEFITS

The work hours, wages and benefits of

our Associates are comparable with those
paid and offered by other employers in our
industry, and in accordance with applicable
collective bargaining agreements. AAM
monitors these matters throughout the
industry and complies with applicable laws.

MONITORING AND REPORTING

AAM maintains several mechanisms for
reporting potential issues and suspected
violations. These include a toll-free
business ethics hotline operated by an
independent third party, which provides
Associates, suppliers, contractors or others
with a 24/7, confidential means to report
any incidents or concerns by phone or

our web-based reporting system. Should
we become aware of violations among

our Associates, supply base or other
business partners, we will take appropriate
action. We maintain strong anti-retaliation
policies that prohibit retaliation against
any individual who, in good faith, reports a
suspected violation.
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LABOR RELATIONS

We respect our Associates’ rights to collective
bargaining and freedom of association. None of our
decisions or operations limit or condition these rights
of our Associates. Our Human Rights Policy states
that we respect our Associates’ right to join, form

or not to join a labor union without fear of reprisal,
intimidation or harassment. Where Associates are
represented by a legally recognized union, we are
committed to bargaining in good faith with their union
representatives.

We go beyond a bargaining relationship with the

Unions and Works Councils with whom we interact.
Through the creation of local committees, we partner
with the local representations to jointly look after and
improve upon our Associates’ safety conditions, and
training programs amongst others.

SUPPLY CHAIN GOVERNANCE APPENDIX

HOURLY ASSOCIATES WITH
UNION AFFILIATION

TOTAL ASSOCIATES WITH
UNION AFFILIATION

UNIONIZED FACILITIES

EUROPEAN WORKS LABOR UNIONS
COUNCILS

16 LABOR CONTRACT NEGOTIATIONS SUCCESSFULLY
COMPLETED WITHOUT DISRUPTION TO OPERATIONS
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MUTUAL RESPECT

Our Mutual Respect Statement emphasizes AAM’s
commitment to positive, collaborative relationships,
and encourages constructive dialogue while
maintaining a safe environment. It recognizes the value
of others and the importance of treating one another
with dignity.

The AAM Mutual Respect Statement has continued to
be positioned as a priority in our daily activities, setting
the tone at the beginning of meetings with our internal
and external stakeholders. Its impact has expanded
beyond meetings, gaining presence and relevance in
our daily operations, with messaging integrated into
our floor operation boards at some facilities. We are
convinced that this ongoing focus helps create a more
positive and productive environment for our Associates,
customers and suppliers.

X
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Our Mutual Respect Statement has been translated
for all global Associates and forms the cornerstone of
AAM’s commitment to our diverse workforce.
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La AAM, apreciem relat
de echipa si cu alte parti
#TeamAAM este responsab
respectuos si primitor, in care fiecal
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ORGANIZATIONAL
CULTURE

AAM’s progress and achievements rely on the valuable
experience, skills and knowledge of our Associates.
We are driven by a culture of quality, operational
excellence and technology leadership, and are
determined to provide our Associates with meaningful
opportunities throughout their career — from on
boarding to retirement.

MANAGEMENT
STRUCTURE

At AAM, our Human Resources responsibilities are
managed by the Senior Vice President of Human
Resources and Sustainability, who reports directly

to the CEQ. The HR organization provides guidance
and support across a variety of areas such as Talent
Management, Diversity Equity and Inclusion (DEI),
Labor Relations, Compliance, Security, Benefits and
Compensation, and Human Resources Information
Systems. Along with the Corporate HR Associates who
manage global programs and processes, regional HR
teams are responsible for supporting daily operations,
along with local requirements and processes such as
monitoring compliance with applicable labor regulations.
Every AAM location has an HR professional who works
with the facility staff to drive accountability in our
processes and systems.

OVERVIEW

ENVIRONMENTAL

PRODUCT SUPPLY CHAIN

HUMAN

RESUOURCES
CYCLE

GOVERNANCE
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TALENT ATTRACTION
AND RETENTION

The attraction and retention of our Associates is a critical aspect of our growth and success.
When we participate in career fairs and other recruiting events, we have the mindset of bringing
on board long-term talent to grow in their careers. To achieve this, we understand there needs to
be the right strategy in place to develop and engage our Associates.

Associates’ experiences begin with an onboarding plan that immerses our Associates in the AAM
environment, provides the necessary training, builds their internal network and aligns individuals
goals to those of our Company. Along with providing training that starts on their first day, newly
hired Salaried Associates are partnered with a buddy to assist with the cultural and operational
connection between the new Associates and our Company.

OVERVIEW

ENVIRONMENTAL SOCIAL PRODUCT

LUNCH WITH LEADERS
SESSIONS

FEEDBACK AND ENGAGEMENT

We understand the impact that open communication
with our Associates can have on our culture. That

is why we promote feedback through a variety of
channels. This approach helps create opportunities
for our Associates to bring forth questions, ideas,

concerns, or simply learn more about fellow Associates

and leaders, our Company and strategy.

We know that successful engagement and feedback
are not once-a-year initiatives. We proactively
connect with our Associates through programs such
as our Lunch with Leaders and our expanded Skip
Level Meetings. These small group and one-on-one
opportunities provide Associates a chance to share
their thoughts and experiences with others outside of
their day-to-day interactions. The engagements also
allow Associates to learn what is happening within the
company or across departments — from positive and
challenging perspectives. These meetings are also
helpful because they allow for open communication
between Associates and senior management.

SUPPLY CHAIN

SKIP LEVELS
MEETINGS

Based on the results from our 2022 Global
Engagement Survey, we launched a confidential 2023
Global Pulse Survey to understand any changes in our
Associates' satisfaction with their work environment,
potential for growth and development, inclusivity and
engagement. The results indicated high satisfaction
scores in line with 2022, with a 3.8 average on a
5-point scale. We are pleased that both Hourly and
Salaried Associates provided their valuable input,
with a participation rate of more than 65% of our
global workforce.

To ensure all Associates are informed, we shared

the results at company-wide town hall meetings led
by our senior management. We are committed to
continue implementing the initiatives and action plans
developed at all locations and plan to conduct another
Global Engagement Survey in 2024,

GOVERNANCE APPENDIX
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ASSOCIATE RECOGNITION

We recognize the commitment of our Associates to
AAM’s success. To celebrate and acknowledge their
contributions, we have implemented both formal and
informal recognition programs. Some programs are
connected to specific milestones or contributions

such as years of service and significant project
completion. In addition, we encourage informal ways of
recognizing each other such as in-person appreciation,

sending thank-you cards or using our #TeamAAN FAMILY DAY AT THE Z00 RECOGNIZING FEMALE ASSOCIATES WATER PARK FAMILY CELEBRATION

Shout Out process. The Shout Out program on our

intranet provides Associates the flexibility to submit Associates from our Detroit campus and facilities were invited ~ During the month of March, events in Araucaria, Brazil As an appreciation of our Associates and their families in
recognition for fellow colleagues around the world that to bring family and friends for a night of fun and exploration at ~ were hosted to recognize and celebrate female Associates, Guanajuato, Mexico, an annual picnic and celebration was
excel in their roles and go above and beyond. It is a the zoo. including a focus on their emotional and physical wellbeing. held at a local waterpark.

way to acknowledge their hard work, dedication and
accomplishments in a fun and interactive way.

Along with individual recognition, we hosted several

Associate appreciation events globally. Some events

included the Associates’ families, as we value the

support of those connected with our Associates.
CHAIRMAN'S AWARD SENIORITY RECOGNITION SUPPORTING SAFETY
The Chairman's Award recognizes Associates who have Associates from our plant in EI Carmen, Mexico, were Associates at our Minerva Manufacturing Facility in the U.S.
continuously demonstrated the highest level of leadership recognized for their seniority with AAM. were recognized for completing activities and providing
dedication and commitment. suggestions during Safety Week.
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Q AND MORE » LEVELJP

360

Partnering for Success

© POWER{ TeamAAM

AAM360

AAM360 is a comprehensive program designed to e Benefits and More: includes compensation and
support our Associates’ experience and reinforce a variety of AAM-sponsored benefits, such as
AAM’s talent strategy. Its four components provide the healthcare, dental, life insurance, etc.

tools and resources for our Associates to develop both

_ e POWER Up: encompasses health and wellness
personally and professionally:

programs

e LEVEL Up: focuses on development and learning
activities

e #TeamAAM: involves opportunities for community
engagement and team building
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@ AND MORE

BENEFITS AND COMPENSATION

We understand that a key element of our strategy to
attracting, retaining and developing our Associates has
to do with our compensation and benefit plans. We
value our Associates’ daily contributions, and we are
committed to ensure our programs are competitive in
order to support our business needs and to align with
our stakeholders’ interests.

To support our Associates across the globe, we offer

a variety of benefits depending on their geographic
location, with the goal to be competitive in all our local
markets. An annual compensation and benefits review
against industry peers continues to be a priority in our
strategy. We perform this initiative at each location
through local or regional market data to ensure
alignment or make adjustments to address gaps
where needed.

SUPPLY CHAIN GOVERNANCE

IN 2023:

¢ Harmonized the compensation structure and

programs for our expanded operations with the Tekfor
group, aligned with AAM.

Established a Lifestyle Account in the U.S. which
provides an incentive for our Associates to use
toward qualifying expenses, such as health-oriented
memberships, financial and estate planning and
home office equipment upgrades.

Launched a pay for knowledge program at our Halifax
Manufacturing Facility in England.

Partnered with Progyny, a leading fertility assistance
company, to provide family building benefits.

APPENDIX
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WELLBEING

The overall wellbeing of our Associates is a top priority
across the globe. AAM offers comprehensive benefits that
encompass a broad range of support which cover four
pillars of wellbeing: physical, emotional, financial and
social. As part of our POWER Up program, the four pillars
center on areas that contribute to a safe, healthy and
enjoyable lifestyle. Each year, AAM reviews its benefits
program globally to ensure all Associates get the support
they need for overall wellness in these areas.

OVERVIEW ENVIRONMENTAL SOCIAL

PHYSICAL WELLBEING:

To "thrive" physically means to understand and manage one's
health, navigating through and recovering from an illness or
injury and taking appropriate preventative actions.

EMOTIONAL WELLBEING:

Being emotionally "balanced" means being self-aware,
maintaining good mental health, being resilient, coping with
emotional triggers and dealing with life crisis.

FINANCIAL WELLBEING:

Achieving the state of being financially "secure" means having the
financial ability to manage commitments, protect against risks, save
for contingencies or future needs and cope with financial shock.

SOCIAL WELLBEING:

Being "connected" is interacting well with others by accepting

diversity, being inclusive, knowing how to collaborate with others,
successfully resolving conflicts and adapting to change.

PRODUCT SUPPLY CHAIN GOVERNANCE APPENDIX

AAM PROGRAMS THAT SUPPORT PHYSICAL WELLBEING:

e Annual Physicals e Tobacco Coaching

e Preventative Screenings/Immunizations ¢ Hinge Health (for joint pain)
e |ivongo Diabetes Prevention and Management e Progyny Fertility Benefits

e Livongo for Hypertension

AAM PROGRAMS THAT SUPPORT EMOTIONAL WELLBEING:

Employee Assistance Program (EAP)

Behavioral Health Network (in-person, virtual/digital)
Stress Management and Meditation Programs

e Parental Leave Policy

AAM PROGRAMS THAT SUPPORT FINANCIAL WELLBEING:

e Retirement Readiness

e Debt Management

¢ Financial Education and Planning
o |ifestyle Account

AAM PROGRAMS THAT SUPPORT SOCIAL WELLBEING:

e (Corporate and Social Responsibility
e Community Service
e Associate Resource Groups
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IN 2023, WE HELD OVER

HOURS OF TRAINING FOR OUR ASSOCIATES,
WHICH INCLUDED TOPICS IN AREAS SUCH AS:

e Discrimination and harassment ¢ | eadership and other soft skills

e Diversity, equity and inclusion e Quality

e Environmental, health and safety e Technical or skill-related training

¢ Ethics and compliance

Our LEVEL Up program encompasses all our operations and business
offices across the globe. To build the skills and knowledge of our
Associates across all levels, five key areas of development are included:
DEI, Hourly, Early Career, Leadership and Mentorship.

OVERVIEW ENVIRONMENTAL SOCIAL

® LEVEL

CAREER AND DEVELOPMENT

The engagement and development of our Associates prepares and empowers

them for current and future challenges. Through our LEVEL Up program, we are
committed to a culture of learning and growth and assisting our Associates to reach
their full potential, regardless of what stage of their career they are at. For example:

e For newly hired and new assignment positions, the supervisor and Associate
jointly identify areas for development based on key elements of the job.

e As new technology affects an Associate’s job responsibilities, learning and
development opportunities are identified by the supervisor and recommendations
are made by the Talent Management team regarding related learning initiatives.

e | eadership development programs are discussed between the supervisor and
Talent Management to support the progression of our Associates.

e To help our Associates identify their own areas of growth, in 2023, every Salaried
Associate worked on a Personalized Development Plan.

GMC MAINTENANCE
TECHNICIAN TRAINING

PRODUCT SUPPLY CHAIN GOVERNANCE APPENDIX

As a part of AAM’s ongoing development planning, assessment and evaluation
procedures, we use a four-level process to determine the quality of learning
offerings and the effectiveness of the training:

e Associate feedback on the overall experience
e Pre/post testing where available and appropriate

e Transfer of knowledge based on training matrix progression and supervisor
feedback when appropriate

Implementation of projects when applicable, based on operational and
financial data analysis

Results of the evaluations can lead to corrective actions, such as course
revisions, if needed.

A successful example of our ongoing assessment and evaluation
procedures was our Heating, Ventilation and Air Conditioning systems
training at our Guanajuato Manufacturing Complex in Mexico. After
completing the training, our Maintenance and Facilities Associates were
able to provide onsite repair and maintenance of the equipment, and
eliminate the cost of the outside contractor.
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DEI DEVELOPMENT

These offerings are intended to increase our Examples include:
Associates’ awareness and provide tools to help them
operationalize Diversity, Equity and Inclusion (DEI). The
aim is to put those learnings into action in their day-to-
day interactions to create a positive work culture and
sustain a diverse, equitable and inclusive environment.

e Skip-Level meetings: One-on-one communication between
Associates and AAM leaders creates a safe space for
Associates to learn what is happening within the company
or across departments. To increase the opportunity to
participate, all executive level and above leaders complete
one skip level meeting per quarter.

e Hourly Associates meetings with Management: Open
dialogue and courageous conversations for our Hourly
Associates and local leadership provide the chance to

' L EV E L share ideas and experiences, and also develop action plans

to address concerns raised during the conversations.

e CADIA Accelerator Program and CADIA Connects: This
partnership with the Center for Automotive Diversity,
Inclusion & Advancement (CADIA) provides an external
opportunity for our Associates to participate in a variety of
programs which provide an open exchange of information
and best practices for diversity and inclusion.

e |unch with Leaders: Small, cross-functional groups of
Associates are partnered with an AAM leader for open
discussions. These candid conversations provide a safe
space for Associates to voice thoughts and questions on
a variety of topics including AAM’s business plans and our
DEI journey.

e Mutual Respect: All Salaried Associates were required to
take this course to create awareness on the importance of
creating an environment where we feel like we belong, we
feel safe to bring our whole selves to work, and where our
differences are celebrated, not feared.
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HOURLY ASSOCIATE
DEVELOPMENT

These programs are designed to help support Examples include:
our Hourly Associates to improve their technical
skills, specialize in a given area or technology and
provide the tools to advance in their careers. We
continue to actively support the development of

our hourly workforce and help them prepare for
different challenges and growth in their career in our e (Operator and Technician Certification: Associates receive

organization through programs that help enhance their the required, specialized training that is needed to support
technical skills. the specific type of equipment and technology installed
at their facilities. The training supports their current areas
of operation, along with opportunities to assist them to
advance their careers.

e Hourly Progression: This program focuses on the growth of
our Associates’ experience and skills to remain competitive
while also providing them the necessary training on safety,
quality and other technical competencies.

e Team Leader Development: This program prepares
Associates to supervise the hourly workforce, including
' L EV E L managerial skills and process knowledge for both labor and
production requirements. This allows them to meet daily
schedules, oversee process and quality controls, monitor
performance and provide feedback.

e AAM University Program: This unique program partners
with local institutions that offers workforce development
and growth for our Associates in Mexico. The education
concentrates on areas such as Maintenance, Welding and
Metallurgy, with the expansion in 2023 to include Controls.

TRAINING HOURS COMPLETED BY
OUR HOURLY ASSOCIATES
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EARLY CAREER
DEVELOPMENT

These programs are designed to assist our Intern Examples include:
and Co-Op Associates in their early career stages to
develop the skills, knowledge and experience they
need to succeed throughout their career with AAM.
We invest in the attraction and retention of future
talent by expanding our partnerships with more than
50 global universities and organizations to jointly

develop the next generation of AAM Associates and
technical experts. e (Qur Early Career Rotational Program provides a variety of

experiences to learn about different aspects of the business
while building future potential AAM leaders and technical
experts. The 18-month program includes three six-month
rotational assignments to help develop critical skills needed
for current and anticipated business needs.

' L EV E L e The EcoCAR EV Challenge is a four-year collegiate

automotive engineering competition, providing a hands-on
educational experience. AAM supports multiple universities
in the competition and provides scholarships to students in
the program. AAM is also pleased that we have had ECoOCAR
alumni join our company.

¢ We engage with students through programs which
introduce them to AAM and our daily challenges. This
approach allows students to gain real-life experiences and
expand their technical skills. These programs target key
activities and interactions with AAM leadership and subject
matter experts to support future career growth.
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LEADERSHIP
DEVELOPMENT

These initiatives are developed to invest in the growth
of our Salaried and Executive Associates, and are
designed to challenge them in their thinking, planning,
decision-making and other soft and technical skills.

® LEVEL

HOURS COMPLETED IN TARGETED
DEVELOPMENT PROGRAMS

SUPPLY CHAIN GOVERNANCE APPENDIX

Examples include:

Problem-Solving Cultural Excellence: AAM utilizes the
Shainin problem-solving approach throughout our global
enterprise and has developed an apprentice course.
Participation in this program has increased by nearly 13%
year-over-year, and we will continue to train and grow our
Associates in this critical problem-solving methodology.
AAM had 134 certified apprentices, 27 journeymen and 4
masters at the end of 2023.

Salaried Development: Our Associates who lead projects
and programs or are new to managing people, are
invited to participate in various programs that help them
gain understanding of leadership skills, optimize team
performance and improve communication.

Plant Manager Development: Our Plant Manager
Development Program includes an assessment process,
feedback, networking and action learning projects. In 2023,
14 Plant Managers completed the training.

Executive Development: Our Executive Development
Program assesses key senior-level Associates on the skills
and behaviors needed to be a successful executive at AAM,
and provides coaching and development opportunities.
Fourteen participants completed the program in 2023.
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MENTORSHIP

These opportunities aim to enhance professional
development and help our Associates learn and build
global cross-functional relationships with leaders. It
also provides guidance and feedback on performance,
projects, career progression and innovation.

® LEVEL

OVERVIEW

Examples include:

¢ (lobal Mentor Program: The AAM Global Mentor Program
continued to thrive in 2023, with 93 pairings across the
globe. We are focused on increasing the diversity of
mentors to encourage the participation of mentees from
underrepresented groups.

e Buddy Program: An existing Salaried Associate provides
guidance and support to newly hired talent during the
onboarding process. As the needs of our company and
industry shift, we will continue to expand our professional
development and mentorship opportunities.

ENVIRONMENTAL SOCIAL PRODUCT SUPPLY CHAIN GOVERNANCE APPENDIX

GLOBAL GENDER PARTICIPATION
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TeamAAM

AMANC

COMMUNITY ENGAGEMENT

#TeamAAM represents our greatest asset — our
Associates — while also encouraging activities that
support, strengthen and better the communities where
we work and live. Our community engagement efforts HelpAge India
make a positive impact around the world through both
financial commitments and volunteerism.

We continue to expand our commitment to organizations
that support families, youth outreach, education,
wellbeing and social equality. Our commitment to
community support is reinforced by providing AAM
Salaried Associates the opportunity to dedicate 16 hours
during the business day to volunteer at community
events without having to use personal time. In addition, —
Associates contribute financially to these organizations.

TAVYRN=RZAN I¥)NY

O
Teach For g SECOND HARVEST

In 2023, #TeamAAM spent approximately 6,000 hours
volunteering globally and donated over $1 million (USD)
in monetary donations to more than 60 organizations
doing important work in our communities. In addition to
the hours spent volunteering and monetary donations
raised, facilities also participated in 5K charity runs,
sponsored local sports teams, hosted toy, food and
resource drives, coordinated appreciation days with
community first responders and blood drives, and more.
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BIODIVERSITY

Our outreach goes beyond the people who live in our local communities.

AAM is also involved in supporting biodiversity across the globe. Through our volunteer efforts,
we can have a positive impact on a variety of living species which affect everything from
the production of oxygen and filtration of water to the pollination of plants to help grow food.

Biodiversity can also offer things such as emotional and social benefits to people by spending
time with nature. To further these initiatives AAM partnered with organizations on projects like
Reforestation of Eco Parks, Peace Tree Parks, The Greening of Detroit and World Environment

Day Tree Planting.

OVERVIEW ENVIRONMENTAL SOCIAL PRODUCT

SUPPLY CHAIN GOVERNANCE APPENDIX

Our Guanajuato Manufacturing Complex in Mexico partnered with the Bajio

Community Foundation to hold a toy drive benefiting schools in the community.

Associates collected and donated more than 1,800 toys and delivered them to
schools in 11 communities in the area. During the three-day donation process,
Associates volunteered to distribute the toys in-person to the students

Associates from the Metro Detroit area volunteered with United Way as part
of their Literacy Program to pack and distribute nearly 5,000 backpacks

filled with school supplies to local students in kindergarten through high
school. During a two-day event, AAM volunteers worked together to assemble
backpacks and deliver them to nearby schools.

Associates from our Glasgow Manufacturing Facility in Scotland collected food
items for Glasgow NW Foodbank, which is part of a nationwide network of
foodbanks working to combat poverty and hunger in the U.K.. The donations,
which were distributed to community members in need, included a variety

of canned goods, non-perishable food items, cleaning supplies and other
household items.

Our Asia Headquarters and Engineering Center in China supported “Realize
Your Dream,” a community project to help underprivileged students and their
families. The goal was to supply both daily necessities and emotional support,
inspiring students to stay focused on school and a healthy, positive future.
Organized by the Shanghai Youth Development Foundation, the initiative
provided items such as food and clothing, along with mental health resources,

to more than 400 students and their families.
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DIVERSITY, EQUITY AND
INCLUSION [DEI)

INCLUSION

AAM is committed to creating a diverse, equitable The role of DEl aligns with and supports AAM’s Vision and

and inclusive environment which promotes a sense Mission — it is embedded in our actions as it relates to who Action and process that fosters a culture where
of belonging for our Associates. Advancing DEI across we are, and how we do business. Our DEI Statement is AlASSTHEED AP 0 IS (B, (e
our organization aligns with our Cultural Values and foundational to our commitment to a diverse workforce. S EIRE T

e : . . achieve to their potential
Strategic Principles, and is fully integrated into our

goals and objectives each year. A strong DEI focus not
only builds a sense of belonging for our Associates, but
it also encourages community engagement, supports
customer values, reinforces supplier diversity efforts
and impacts overall productivity and profitability.
Bottom line, a diverse, equitable and inclusive
workplace benefits everyone. BELONGING

The ability for our
Associates to feel that they
can thrive, feel supported
in their unique needs,
and feel valued because

AA M D E I STAT E M E N T they contribute to AAM's

SUCCESS.

EQUITY _— DIVERSITY
At AAM, we believe diversity drives creativity. We believe an Fair and just practices and

policies that ensure all
equitable and inclusive culture encourages, supports and ek e ik
celebrates the unigue voices of our global workforce. AAM

IS committed to listening, learning and taking action that will

move our company and our communities forward, together.

All aspects of human
difference, social identities
and social group differences
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COMMITMENT AND
STRATEGIC ROAODMAP

LEADERSHIP COMMITMENT
AND BOARD ENGAGEMENT

The importance of DEI is evident in the ongoing
commitment of AAM’s Senior Executive Leadership
team and oversight by our Board of Directors. Their
active engagement and expectations set the tone at
the top. In addition to quarterly DEI initiative updates,
the AAM Board reviews the metrics and results related
to our 2030 demographic goals.

To strengthen our DEI strategy, Interactive Leadership
workshops were conducted during our global AAM
Executive Leadership Conference. These workshops
provided AAM leaders with tools focused on inclusive
leadership and mitigating bias in day-to-day
interactions. Along with our leadership commitment
and Board oversight, AAM has <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>